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ABSTRACT 
Alan Tomhave and Mark Vopat have argued that organized boycotts 
against the expressive acts of companies and their leaders are pro tanto 
morally wrong because they constitute an attempt to silence voices in the 
marketplace of ideas. I argue that such boycotts are not best viewed as 
attempts to silence, but rather as a morally permissible form of withdrawal 
of support of certain expressive acts. 

IN “THE BUSINESS of Boycotting: Having Your Chicken and Eating it 
Too,” Alan Tomhave and Mark Vopat (2018) argue that certain boy-
cotts are pro tanto morally wrong. They focus primarily on organized 
(as opposed to merely individual) boycotts against the expressive acts 
(as opposed to what they call ‘consequential acts’) of companies or 
their officials. In their view, such boycotts are pro tanto morally 
wrong because they attempt to silence voices in the marketplace of 
ideas. 

In this Commentary, I argue that organized boycotts against ex-
pressive acts (hereafter, expressive act boycotts) are not best framed as 
attempts to silence. Rather, these boycotts are better construed as a pro 
tanto morally permissible attempt at collective withdrawal of support 
for what are viewed as morally reprehensible ideas. 
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