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24 U.S. Labor Secretary Robert Reich 

President Clinton's confidante and ace cabinet member defends 
raising the minimum wage, lambasts corporate welfare, and 
laments his lack of family time. 
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6 Letters 

John Entine takes Business Ethics to 
task; Caux Principles are wrong
headed; H.B. Fuller should fess up. 

8 Musings: Marjorie Kelly 
Parable of the shoe salesman: Class 
favoritism is built into the system. 
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14 Trend Watch 

• Deja Shoes skids out of business. 
• A Tanqueray twist to AIDS research. 
• Will the Dead's foundation get by? 
• Prodigy fights back over free speech. 
• Legal: Can we bring stun guns to work? 
• Shorts: The Body Shop audit update. 

20 New Age Hooey? 
Traditional union ways continue to clash 
with new-age thinking at Whole Foods. 
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47 Kodak's Executive Pay Plan 

CEO George Fisher agreed to have 20 

percent of his pay based on social 
factors. Now, about those other 899 
managers that are to follow suit ... 

48 Fund Watch: 
This new fund asks that investors 
give 50 percent or more of their 
returns to charities. Also, our chart 
of 20 screened funds and BEGFA. 

28 Mutually Uncommitted 
Trust between employee and 
employer is nearly extinct. How can 
we revive it, and why should we care? 

56 Employee Ownership Plans 
United Airlines' struggle to put 
employees in the ownership seat; 
making ESOPS work; spotting a lemon. 

10 Books: Neal Lipschutz 
When Corporations Rule the World is 
blood-boiling fare for free marketers. 

70 Oxymoron: Richard Barclay 
Want me to hire the poor? 
Save me from deadbeats. 

22 Ethical Spying 
You don't need to bend rules or 
activate 007 to learn others' secrets. 

38 Meet YoUr Next Employee 
Cynical and Uncommitted? Don1t 
believe it. The GenX bunch is devoted 
to soeially responsible business. 

33 Profile: Felice Schwartz 
She has quietly changed the status of 
women in corporate America. 

50 Reality Check 
Presenting the Business Ethics Industrial 
Average: how socially responsible 
industrials compare with the Dow. 

52 Street Signs: 
Three growth companies that are 
worth investing in today. 

55 Marked to Market: 
Biff's back and he says look out bears, 
this market's still charging. 

66 Working Ideas: 
Tax deductible, environmentally savvy 
benefits; corporate theater; recycling 
the unrecyclable; using the dole to 
fund payroll. 

50 What Would You Do? 
Ed likes his job but is crumbling 
under his boss' abuse. Dare he tell the 
company's president? 
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"Eleven percent of working families 
are earning under the poverty line. 
The direction we are heading 
should be troubling every business 
leader in America." P. 24 

"You can't keep anything secret. 
Ultimately, the best protection is to 
run faster than the competition." 
P.22 

"Imagine 
trying to 
size up an 
adult who 
has always 
been on 
welfare 
and has 
never had 

__ ..., ajob." P. 70 
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