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The Truth About Stock Options 

Stock options are a step in the right direction, but they're not 
real employee ownership. page 4 

company watch 
Is Kafus Kaput? .. . Family-friendly policies make the small time. page 5 

Prospering with the Living Wage 
San Francisco's new living wage law, plus a look at employers prospering while paying 

a living wage. page 6 

Company Watch Shorts 
Fannie Mae's foes are wrong . .. McDonald's leads on animal welfare ... 

Who benefits from fat pension funds? ... more. page 8 

warning signs 
Yes, Virginia, there really are bad guys ... Wal-Mart Burma policy proves ineffective ... 
Can employers forbid employees to discuss pay? .. Punitive damages piling up. page 7 

trend watch 
Privacy Wars: Storm on the Horizon 

New privacy-invasion scare stories, new laws looming, new privacy officers 
at companies in response. page 9 
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COVER SECTION: EMPLOYEE OWNERSHIP 

The Employee Ownership 100 

For the first time ever, Business Ethics presents a new listing of the 100 largest 
majority-employee-owned companies, with an analysis of what makes them great. page 10 

It's Time to Renew Our National Enthusiasm for Employee Ownership 
States have been promoting employee ownership since 1974, and most policies have 

failed. But there is a proven route. Here's the map. page 16 

A Half-Dozen Bold New Ideas for Spreading Capital Ownership 
When corporations deplete natural resources, they should pay into a Fair Exchange Fund 

(that's just one of six bold ideas presented here). page 18 

Employee Ownership Resources 
Organizations to help you learn more about employee ownership. page 23 

what would you do? 
Using Confidential Data for Fund-Raising 

The hospital foundation needed the funding, but were its methods unethical? page 20 

book snacks 
Participatory Employee Ownership ... Leadership and Self-Deception .. . 

The Invention of Capitalism. page 22 

double yield 
Best SRI Private Money Managers 

Four firms with superior returns, and impressive shareholder activism. page 24 
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